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Mission Statement
The people of St. John’s are called to follow God in Christ through love, worship,
and service in a nurturing, open, and affirming community where all are welcome.
We promote lifelong spiritual growth and education through our church and
Episcopal School. We serve those in need by sharing our abundance. In faith and
our tradition of common prayer, we gather to celebrate and thank our loving God.
The information below was presented to each of our nominees during their period of
individual discernment. We provide this information to our congregation, also, as you
discern who God is calling to serve on the Bishop’s Committee for a three-year term.

What it Means to be a Member of a Bishop’s Committee
From: Vestry Resource Guide, Episcopal Church Foundation, © June 2015
Election to the Bishop’s Committee is exciting — a sign of your congregation's
confidence in you. But it can also be daunting. The challenges our churches face
today can make a Bishop’s Committee person wonder at Jesus' promise that his
yoke is easy and his burden is light. We at ECF are in agreement, though, with
retired bishop Henry Parsley. He writes in a Vestry Papers article that he misses
Vestry meetings. "Vestries should be one of the most exciting ministries in the
church — joyful, in fact," he writes. "Healthy, effective vestries make healthy,
effective parishes. When rectors and vestries work together as a well-aligned team,
extraordinary things happen for the mission of God."

Bishop’s Committee Responsibilities
Bishop’s Committee members are legal representatives and agents of a parish,
charged with specific responsibilities by the canons of The Episcopal Church. They
share leadership responsibilities with the Vicar. As legal representative and agent,
the Bishop’s Committee functions much like the board of any nonprofit, with
responsibility for finances and management of property and human resources.
Many aspects of the Bishop’s Committee's role are defined by entities beyond the
congregation — local, state, and federal laws, and diocesan and Episcopal Church
canons — as well as by the church's own constitution and bylaws. But your faith
community is also where you wrestle with questions of faith and find meaning and
purpose for your life. It's where life's small and large events are marked and
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celebrated. So, there is an important element of shared life and purpose in Bishop’s
Committee leadership. You're not just elected to the Bishop’s Committee; you are
called to a sacred ministry in your faith community.

The Call to Bishop’s Committee Service Today
In this time in the life of the Church, when laity and clergy are recognizing the
benefits of shared leadership, your call means working collaboratively with fellow
Bishop’s Committee members and the vicar to create a vision and plan of action
that reflects God's dream for the congregation. It means cultivating congregationwide conversations about where God is calling your faith community. It means
balancing your role in discerning God's mission and vision with sound stewardship
of its property and resources.

Being a Bishop’s Committee Member in Today’s Church
The Episcopal Church reflects the sweeping changes in American life and culture in
the twenty-first century. As the United States grows more diverse, so do our
churches. The fastest-growing demographic in The Episcopal Church is Latino
members, with Asian membership, particularly in the West, coming in second.
Evolving digital communications are bringing new ways for congregations to build
community, network, and explore their faith. Greater fluidity in religious choice
brings us new members from a variety of faith traditions.
Five individuals have agreed to have their names placed in nomination to serve a
three-year term on the Bishop’s Committee [BC]. One individual, Eleanor DatuSalvanera, is just finishing her first term on the BC and is therefore eligible, via the
terms of our bylaws, to serve a second three-year term.
Continuing Bishop’s Committee members:
Elizabeth Adams
Phil Bowman
Joanne Bradshaw [treasurer]
Joe Miramontes
David Nichols
Erin Schwarz
Bishop’s Committee members with expiring terms:
DJ Gomer
Paula Neal Reza [people’s warden]
Eleanor Datu-Salvanera
Our bishop’s warden [Tim England], is appointed by the vicar and the bishop to
serve on an annual basis.
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So that the people of St. John’s may make informed decisions on the selection of their
leadership, each individual on the slate has been asked five questions so that we may
have an opportunity to get to know them better.
The questions are:
1. Please describe your participation in the life and spirit of St. John’s Church.
2. Which words or phrases of our Mission statement mean the most to you and
why?
3. What gifts would you bring to the leadership of St. John’s Church?
4. What do you see as the most important matters for Spiritual Leadership to
address:
a. For the Church?
b. For the School?
5. Can you tell us about your encounter with the risen Jesus Christ?

Stephen Green
1. Please describe your participation in the life and
spirit of St. John’s Church.
When my wife Cathy and I started attending St. John’s in
September 2016, we believed it was important to be a part
of the life of the church. We regularly attend Sunday
Morning Faith Formation classes, Tuesday evening Bible
Fellowship, coffee at Starbucks with other Bible Fellowship members on Tuesday,
and the monthly Caregivers Support group. I have even enjoyed the opportunity to
lead Bible Fellowship and Caregivers Support when the regular leaders were not
available. In 2017 I began serving as a Lector at the 10 a.m. service and I have
visited church members in the hospital. We also enjoy fellowship with our church
family at activities such as the Thanksgiving Eve pizza party, potlucks on the patio
after Sunday Service, dinner in the gymnasium, the ministry fair, the church-wide
potluck at the England/Kubba home, and hosting Guess Who’s Coming to Dinner.
Through these get-togethers our lives have been enriched as we have listened to
incredible stories of people’s lives. We also contribute to the RSM Food Pantry,
putting food in the basket on Sunday mornings when we come to worship. In
September 2017 we began Education for Ministry (EfM) and look forward to what
God holds in store for the next four years and beyond as we discern His ministry
for each of us. As I have neither been baptized nor confirmed in the Episcopal
Church, I spoke with Fr. Christopher and then with Bishop Taylor informing him of
my intention and desire to formally unite with the Episcopal Church. Bishop
Taylor will preside at the Act of Commitment when he next visits St. John’s.
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2. Which words or phrases of our Mission statement mean the most to you
and why?
Nurture. Webster defines nurture as “the sum of the environmental factors
influencing the behavior and traits expressed by an organism.” By that definition,
nurturing would include the loving, worshipping, and serving that is done to
enable one to grow into a secure person. And it is only as we are a secure and wellnurtured person that we can have the courage and confidence to say to someone,
“I would like to get to know you. I would like to spend time with you.” In our
nurtured security we can let go of our power and manipulative efforts to embrace
the same divine power with which Jesus came and ministered. In the words of the
Apostle Paul, we exhibit the behavior and traits of a “living sacrifice.” Thus, we
become the living embodiment of Christ in the world. I see St. John’s as a nurturing
community, teaching and practicing love and service.
3. What gifts would you bring to the leadership of St. John’s Church?
One gift I bring is Faithfulness. I can express it no better Henri Nouwen, “By our
words, but mostly by our lives, we are to reveal God’s faithfulness to the world. . .
Faithfulness means that every decision we make in our lives together is guided by
the deep awareness that we are called to be living signs of God’s faithful presence
among us. And this requires an attentiveness to one another that goes far beyond
any formal obligation.” Decisions made on behalf of St. John’s Church should be
made on the basis that we are faithful stewards of a faithful God.
Another gift is reflection per EfM. How is what we consider and the decision we
make influenced by 1) each of our life experiences, 2) the culture we live and lived
in, 3) each of our core beliefs and values, and 4) our Episcopal/Christian tradition?
As we become more aware of how each of those four poles may vary for each
person in the room we can better understand the conflict and tension that may
arise in a group. In this way we can seek first to understand and then to be
understood. And understanding builds community.
A lifelong desire to know more about God is another gift. The more I know about
Him the more I can worship Him and love Him with all of my heart, soul, strength,
and mind which in turn leads to a deeper loving of my neighbor as myself.
Incorporated in this desire is doubt and mystery. Without doubt, I think I know it
all and I quit seeking and learning. And with mystery I confess that there are some
things which may be beyond my knowing or understanding. As a member of the
committee, decisions would be from a desire to seek God’s best for our church,
school, and community.
Collaborative working is one more gift. As a Hospice Chaplain I serve on a multidisciplinary team of Doctor, Nurse, Social Worker, and Chaplain. We work together
not simply as individual disciplines bringing our expertise to the patient and
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family, but as a team with the common goal of helping patients have a peaceful and
dignified end of life. We communicate with each other and call upon each other
when something is beyond or outside of our field. I also had the privilege of
serving 10 years in the United States Marine Corps. While there was an orderly
chain of command, every Marine was a part of a team working to accomplish their
mission. Information went up and down the chain and diverse units worked
collaboratively to insure success.
4. What do you see as the most important matters for Spiritual Leadership to
address:
a. For the Church?
Ministry opportunities for young families. Evening activities such as Laundry Love
and Park Terrace present childcare issues. Saturday activities such as Isaiah House
compete with youth activities. Work precludes the food pantry. What
opportunities are available for young families to, as Fr. Christopher says, “Do the
activity of the Gospel?” How can we, as a church community, increase our
understanding of the holy? How can the church be a place where we communally
go deeper into our theology and foster a robust doctrine? How can we daily
reinforce the meaning and value of our creeds, doctrines, and systems? How do we
go deeper into our faith through contemplation, reflection, learning and discovery?
How are do we meet both the immanent Immanuel, God with us, and the
transcendent God of mystery who says, “My ways are not your ways, nor my
thoughts your thoughts.”? How can we engage our church family in these broader
discussions?
b. For the School
As I read The Cardinal, 2017 Edition, I was impressed by the educational
experiences to which St. John’s students are exposed. STEAM, athletics, the
Library, Middle Division programs, work with EC educators, two articles on
impressive graduates, and the testimonies of families on the benefit of a St. John’s
education. What was missing for me was two important themes. First, what are
the spiritual dimensions of St. John’s School? How are the students being
nourished in their spiritual lives? And by spiritual, I mean more than religious
teaching. How are they being taught to experience their connectedness to the
moment, to self, to others, to nature, and to the significant or sacred? How are they
being taught to find meaning and purpose in the existential, not merely the
physical of getting a great education which will lead to a good paying job? How are
they being taught that we must live in community, which means one must be open
to relationships? Are they embracing that the more they know the more there is to
know?
Second, when I look at the 2017 matriculation photograph I was struck by the fact
that every student is matriculating to another private school. How are we teaching
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our students that one day they must step into the real world? Many will one day
step from the small, personal classroom to a university lecture hall of 50 to 100
students. Beyond that, how are they being educated to be citizens of the world,
with all of it’s complexities and diversities. How are they being taught the
transcendent nature of personhood, where love is action more than words, that
what we have been given is for the mutual benefit of society. Are the students
being challenged with service to others?
I’m not saying that these two elements are not being taught or addressed. I am
simply saying I did not see them reflected as I read The Cardinal. And it is through
reading The Cardinal that a visitor to St. John’s will be introduced to the school.
5. Can you tell us about your encounter with the risen Jesus Christ?
I first met the risen Christ as a child in the Sunday School rooms and Sanctuary of
East San Diego Christian Church. At the age of 14 I walked forward and made a
profession of faith and was subsequently baptized. For the next 18 years He was
more of an in the background Jesus. Yes, I went to church, but Jesus was just there.
Then, at age 32 I had a fresh encounter with Jesus. What changed was we started
attending a church that put a preeminence on the person of Christ and the role He
plays in the believer’s life. Through Bible studies I came to know more and more
about Christ, His person and His ministry. This in turn led to three years of
seminary culminating in an MDiv and six years as an associate Pastor in the church.
Then came 24 years in the wilderness. Yes, I still went to church, led Bible studies,
engaged in ministry, but I was in the desert. Then I heard the small still voice say
“Chaplain”. And I started Clinical Pastoral Education (CPE), 1,600 hours of training
for the Chaplaincy. During the first 400-hour unit I made a discovery that changed
my life, my ministry, and my theology. I discovered that I knew a lot about Jesus
intellectually, but not a lot about Jesus experientially. My old Jesus was little, small
enough to fit in the box I had made for Him. My new Jesus encouraged me to
embrace doubt and mystery, to look again and reflect on what I had been taught,
and to see the Scriptures under a different light so that I could see the Word. And
in doing so He taught me that it wasn’t about correct theology and absolutisms, but
it was about people, and their need to meet Him on the road through me. He taught
me to see God and the sacred in all people, because He created them, male and
female, in His image. I found freedom in Christ by not having to prove that I was
right.
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Andy Guilford
1 Please describe your participation in the life and spirit
of St. John’s Church.
Since my wife Loreen and I and our two daughters joined St.
John's when we met in the "trailer", I've grown from
participating in a variety of ways, such as being a LEM/MC,
Convention Delegate, Lector, leader at Sunday Morning Faith
formation programs ranging from Rev. Hooker to movies like
"42” and "2001", starting a Basketball Bible program,
occasional sermons, serving on Discernment Committees, helping with Outreach
programs like Isaiah House, hosting with Loreen dinners at our home, and helping
Loreen with other events such as entertaining the kids at picnics.
2. Which words or phrases of our Mission statement mean the most to you
and why?
My choice is "Following God in Christ through love, worship, and service." Briefly,
I love the love of our community in a world where love is hard to find. I love our
worship, and find that our worship brings Holiness to a world where Holiness is
hard to find. I love our service, seeing Jesus in the eyes of those we serve in a world
desperately needing individuals to selfless serve.
3. What gifts would you bring to the leadership of St. John’s Church?
Hmm, maybe the experience of being a "DNA" Episcopalian since birth and serving
four Episcopal churches in a wide variety of ways, including serving on two other
vestries and as an acolyte many years ago. I've long been drawn to Episcopal
education (completing EfM), liturgy, governance, and outreach.
4. What do you see as the most important matters for the Spiritual
Leadership to address:
a. For the Church?
Helping us recognize that we all are broken, hurting souls needing nurture, repair,
and direction towards the Holiness of God in Jesus. In this fractured world, and
these tumultuous times, we must be a place of peace -- the peace which passes all
understanding. This Episcopal Church must Welcome ALL, and these days, that
especially means those with political views not now prevalent in our Diocese, even
if I disagree with those views.
b. For the School?
Learning about the school during our years here, especially when my daughter
attended, I now want to be building on the GREAT work of my friend Michael Pratt,
and be seeking more ways of integrating the Church and School to help each other.
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5. Can you tell us about your encounter with the risen Jesus Christ?
Unlike many, I can't identify a conversion moment, but rather a constant presence
of the risen Jesus Christ on my life's journey, finding Him always in the faces of
those I encounter, from spiritually hungry folks being fed at our altar rail, to
physically hungry folks being fed at Isaiah House, and beyond.

Jim Leach
1. Please describe your participation in the life
and spirit of St. John’s Church.
My wife and I attend regularly and have done so for
the past six years or so. I have been involved most
recently as Head Usher; recruiting others to serve
and managing the staffing of various services from
our usher cadre. I have participated regularly in the
Men's Ministry, blood drives, adult Sunday School,
and social events (from time to time.) We pledge each
year and work to be current in our pledge.
2. Which words or phrases of our Mission statement mean the most to you
and why?
The phrase that means the most to me is, ". . .where all are welcome." Welcoming
and including any and all into our midst is the single most important thing we, as
Christians and as a congregation, can do. Ours can be an exclusionary world in so
many ways. We must welcome any and all who come to us or reach out to us. And
we have an obligation to look for those who are excluded and offer them inclusion.
3. What gifts would you bring to the leadership of St. John’s Church?
I start work in any setting by assuming positive intent on the part of those with
whom I work. I am collaborative and congenial in approach. I try hard to identify
goals for whatever I'm involved in and with and work toward setting a path to
achieve those goals. I'm process-oriented so I know very well how to run -- and
participate -- in meetings. Because I believe firmly that the agreed-upon goal is
more important that the individual I always look for ways to accommodate
differing views and opinions on process and approach. As a leader, I insist on
respectful interaction among colleagues and hold myself to that standard as well.
4. What do you see as the most important matters for the Spiritual
Leadership to address:
a. For the Church?
Among the important matters for the church is the need for direct, active outreach
to our community; not just for growth, but because we have something to offer. We
also need to provide our faith community with the training and direction to
undertake that outreach.
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b. For the School?
The single biggest matter to undertake relative to the school is to find ways to
more fully integrate the church (congregants) and the school (parents and faculty).
I believe that many in our congregation (myself included) do not feel a connection
with the school; we don't have a perspective beyond knowing it's there. Do we, as
church members, have a role with the school beyond "support" (whatever that may
mean?)
5. Can you tell us about your encounter with the risen Jesus Christ?
I am a life-long follower; raised in the church. That experience didn't afford me a
"road to Damascus" moment, but rather a faith grounded in belief and bolstered by
many experiences that afforded opportunities to turn away. I encountered Jesus in
my parents -- in my Mother who truly saw everyone as a child of God, and in my
Father who taught me the importance of doing the prosaic work of the church and
thereby enabling the Spirit to move -- taking away the worry about whether the
offering is being counted. I have encountered Jesus in countless others whose care
for people and concern for their world and their active efforts in expressing that
care and concern reflect what I believe to be the essence of love.

Eleanor Datu-Salvanera
1. Please describe your participation in the life and
spirit of St. John’s Church.
My family and I started attending St. John’s 10 years ago
when my children started attending the school. It took
me about two years of finding my place before I began
volunteering, first as a Sunday School teacher, and slowly
signing up for other activities: Trabuco Creek Clean Up
Day, Rummage Sale, Fellowship dinners, Women’s
retreats, Isaiah House. The more I gave of my time, the
more I found fulfillment in serving the community in any way I can. My father
always said that one may not have money to give, but everyone has time to spare.
I have tried to live by those words and I have encouraged my children to do the
same.
2. Which words or phrases of our Mission statement mean the most to you
and why?
“…a nurturing, open, and affirming community where all are welcome.” This
phrase perfectly describes what a church community is and should be. It
captures how Christ wants us to live - accepting and giving, no matter where one is
in his/her faith journey.
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3. What gifts would you bring to the leadership of St. John’s Church?
My sense of duty and commitment to do my very best in whatever task is at hand
help me achieve my goals, and hopefully, help St. John’s as well. Viewing things
with enthusiasm and optimism also help me overcome obstacles.
4. What do you see as the most important matters for the Spiritual
Leadership to address:
a. For the Church?
With all the studies about the declining church attendance nationwide, keeping the
Church an integral and important part of the community is probably an issue that
needs to be addressed. Maintaining the significance of the Church by being
engaged in the community they serve is key.

b. For the School?
Nurturing an inclusive environment where children and families of different faiths
can feel accepted is important in showing non-church members what St. John’s
mission statement truly is.
5. Can you tell us about your encounter with the risen Jesus Christ?
My children teach me lessons I would never have learned on my own. Take Isaiah
House, for instance. I have always known about it, have volunteered there a couple
of times before. But when Emily came home after Youth Group and said that she is
taking over the Isaiah House Ministry, I had no idea how much the monthly
encounters will change me. It goes beyond the serving of breakfast and bringing
donations to a shelter. It is more than that. Sitting with our neighbors, getting to
know them, listening to their stories bring so much more to me than the food that
we provide for them. Everyone’s story is unique. Everyone deserves a fighting
chance. Everyone is the same. And I am reminded of Jesus’ journey every month I
go to Isaiah House.

Ed Schrum
1. Please describe your participation in the life and
spirit of St. John’s Church.
It was a vibrant, welcoming, accepting atmosphere from
the very first time entering St John’s. There are plenty of
opportunities to be involved at all levels and a strong
sense of mission drive within the spirit of the
community. This is why so many organizations reach
out to St. John’s for volunteers. To name but a few are
the RSM Food Pantry; Laundry Love; Isaiah House; Red
Cross Blood drives; Park Terrace; Lake Forest Nursing Center; Mission Hospital,
and I’m sure many more. There are Youth Groups, Women’s Groups, and other
bonding opportunities for folks with common interest. There are as well endless
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social gatherings and parish events for those who wish to participate. My volunteer
services consist of five evenings a month with Laundry Love and Lake Forest
Nursing Center. Additionally, Juan, and I have personally made and served home
cooked meals for eighteen of our wheel chair ladies (and two men) at Lake Forest
Nursing Center on both Thanksgiving and Christmas day.
2. Which words or phrases of our Mission statement mean the most to you
and why?
Sharing our abundance; I believe what we give for others in need, whether money
or just our time, is walking the talk in showing our love for God. It is our prayer in
action. Affirming community where all are welcome; Three years ago last fall my
partner and I found the Episcopal Faith together. Two years ago last fall my
partner found St. John’s while in Godly Play Instructor Training. After our very first
service at St. John’s with the warmth, welcoming and obvious acceptance of
strangers, a minority couple, Juan and I looked at each other and said “This is
where we belong”.
3. What gifts would you bring to the leadership of St. John’s Church?
Caring; Creative Thinking; Good Listener; Team Spirit; Leadership, if needed;
Commitment and Time.
a. For the Church?
Continuing and building upon the Missionary Spirit of St. John’s. Continuing and
building upon the fellowship and social opportunities at St. John’s.
b. For the School?
Finances, fundraising and recruiting the best educators, opportunities for
abundant youth fellowship; identify, encourage and support youth talent and
Leadership.
5. Can you tell us about your encounter with the risen Jesus Christ?
The love and need for God’s acceptance has been deep within me all my life. Many
years of devoted Catholic life created heavy anxiety and feelings of guilt and
hypocrisy. My son’s funeral arrangements in 1990 led to my break with both God
and Catholicism. My next twenty some years were like wandering alone through a
Godless desert wrapped in a cloak of guilt with identity struggles, the loss of a
child, and numerous failed relationships. Five years ago the risen Christ brought
another man into my life with personal challenges, unlike mine, but equally
demanding. Juan and I both recognized early into our relationship that we needed
more than each other. Our need for spiritual grounding led us to the Episcopal
Faith and ultimately St. John Chrysostom Episcopal Church. Thank all of you who
asked our names or just smiled and said, “Welcome to St. John’s” that very first
Sunday.
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